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Notes: 1.  All questions are compulsory.
2. All questions carry equal marks.

1. a) Explain the importance of Company Act 2013.
b)  Explain the applicability of Insolvency and Bankruptcy Code 2016.
OR
c)  What are the procedure of winding up of Companies as per Company Act 2013.
2. a) Write about Directorate of Enforcement.

b)  Explain duties of Authorized person.
OR

c)  Explain the Regulation and management of foreign exchange.
3. a) Explainin brief Remedies of Breach of Contract.

b)  Explain essentials of valid Contract.
OR

c)  What do you mean by a Contract. Explain the classification of Contract.
4. a)  Write the Role of Human Resource Manager.

b)  State the process of Recruitment.
OR

c)  Explain in detail computer applications in human resource management.
5. Answer in short-
a) Appointment of Directors.
b) Features of the Foreign Exchange Management Act 1999.
c) Discharge of Contract.

d) Human resource policies.
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